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CAPABILITY STATEMENT

WorldWisePartners is a Washington, DC based management consulting practice focused on human performance solutions
that drive workforce excellence for competitive advantage. Today, accurate strategic human capital investments that
engage, elevate, and monitor workforce capabilities are those which will unlock and sustain organizational performance.

Each of our Core Competencies is integral for delivering your workforce performance strategy whether you are looking to
the short- or long-term future for achieving your mission and objectives through people in alignment with policy,
particularly Executive Orders 13985 and 14035, which emphasize equity, leadership modernization, and systemic change.

PRIOR SUCCESSES CORE COMPETENCIES

WorldWisePartners offers you the cumulative problem-solving and solution-finding capabilities of over two decades of in-
house leadership achievements and successful consulting roles in the United States and overseas with Fortune 100
privately and publicly held corporations, non-profits, NGOs, federal contractors, and universities.

WorldWisePartners Global Partner, Human Capital
BioTrialMed Chief People Officer HUMAN CAPITAL STRATEGY
Leadership Vision
Johns Hopkins Hospital Consultant, Health Care Study ¢ ) P
e  Business Case Development
AFC Management Services Consultant, Federal Copywriting e Workforce Analytics
Sigma-Tau Consultant, Pre/Post Merger e Skillsand Learning Gap Analysis
- — e  Workforce Engagement
PBS Public Television Consultant, End User Strategy ) .
e  Current Metrics and Analytics
SK Holdings Vice President, Global Talent LEADERSHIP DEVELOPMENT AND COACHING
Rockwell International Consultant, Change Management e  Executive
e Management
Johns Hopkins Public Health CHRO Global Human Resources g )
e  Professional
Munich Reinsurance Consultant, Communications ° Align learning paths with enterprise goals
Motorola Consultant, World Game Institute ORGANIZATION CHANGE MANAGEMENT
AstraZeneca Consultant, Clinical Change y Cultur.e Ar.1a|y5|s .
e Organizational Learning
Northrop Grumman Consultant, Change Management e Culture Recalibration for Transformation
University of Maryland Consultant, MBA Career Strategies TALENT MANAGEMENT
PriceWaterhouse Senior Change Lead *  Onboarding )
e (Career Planning and Development
Czech Technical University Consultant, Career Strategies EXECUTIVE AND ENTERPRISE COMMUNICATION
China Human Resources Group | Consultant, Global Joint Ventures e Voice of Leadership
Pfizer Pharmaceuticals Director, Change Management *  Communication Planning . o
e  Background Research, Copywriting, Editing
Bristol Myers Squibb Director, Global HR e Qutcome Metrics and Analytics
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NAICS Description PSC Description
CODES CODES
Primary: | Administrative Management & General R707 SUPPORT- MANAGEMENT :
541611 | Management Consulting CONTRACT/PROCUREMENT/ACQUISITION SUPPORT
541612 Human Resources Consulting Services R425 SUPPORT- PROFESSIONAL: ENGINEERING/TECHNICAL
541618 Other Management Consulting Services R431 SUPPORT- PROFESSIONAL: HUMAN RESOURCES
561110 Office Administration Services R408 SUPPORT- PROFESSIONAL: PROGRAM MANAGEMENT/SUPPORT
611310 College, University & Professional Education R699 SUPPORT- ADMINISTRATIVE: OTHER
611430 Professional & Management Development R497 SUPPORT- PROFESSIONAL: PERSONAL SERVICES CONTRACTS
Training
611710 Educational Support Services R423 SUPPORT- PROFESSIONAL: INTELLIGENCE
813920 Professional Organizations R499 SUPPORT- PROFESSIONAL: OTHER
921110 Executive Offices R410 SUPPORT- PROFESSIONAL: PROGRAM
EVALUATION/REVIEW/DEVELOPMENT
923130 Administration of HR Programs R406 SUPPORT- PROFESSIONAL: POLICY REVIEW/DEVELOPMENT
928120 International Affairs uoos EDUCATION/TRAINING- TRAINING/CURRICULUM DEVELOPMENT

DIFFERENTIATORS

We are not only consultants; we are catalysts; partners who deftly support your organization to realize its unique purpose
and mission by unlocking human capabilities for performance at every level of leadership.

e Access: Our partnership means you have direct access to senior consultants, not junior.

e  Agility: Our partnership is nimble; we expect engaged decision makers who will execute solutions.

e Acceleration: Our partnership reduces time and costs of your effort to achieve the measured results you seek.

e  Framework: Our partnership brings an exclusive branded framework to solve your unique challenges.

e Expertise: Our partnership exposes your workforce to insights, skills, and capabilities; the distilled collective
expertise of our partners, aggregated thought leadership, proven researched methodologies that yield gold
standard global human capital practices.

CERTIFICATIONS

Currently engaged in obtaining all relevant certifications from 8(a) Small Business Administration, (WOSB) Woman-
Owned Small Business, (WBENC) the Women'’s Business Enterprise National Council, and (UNGC) the UN Global Compact,
WorldWisePartners is prepared to serve both your immediate and long-term objectives while actively seeking a GSA
Schedule partner.

Page 2 of 2 . 8/4/2025



